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m Nepal Law Commission

http : //www.lawcommission.gov.np/en/

m Invest Nepal

http : //www.investnepal.gov.np/portal/index.php

m Ministry of Law, Justice and Parliamentary Affairs
http : //www.moljpa.gov.np/en/

m Nepal Trade Information Portal

http : //nepaltradeportal.gov.np/
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m Ministry of Labor, Employment and Social Security
https://www.moless.gov.np/en

m Department of Labour and Occupational safety
https://dol.gov.np/en/

m Department of Foreign Employment

https://dofe.gov.np/Home.aspx
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